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Acknowledging Policies in
PolicyStat

PolicyStat holds all of Aspirus’ policies and procedures.

***Pplease Note*** Aspirus Acquisition of New Entity(s)

When Aspirus acquires a new entity, the transition to Aspirus policies will begin
immediately and be completed within a reasonable time following the close of the
transaction.

Employees of the newly acquired entity shall receive access to and should refer to
Aspirus policy for guidance.

During the transition period, if an Aspirus policy cannot be followed or implemented
due to the existing circumstances (e.g. use of an application called for in the policy to
report a risk management incident is not yet available at the newly acquired entity, or
other), the employee(s) shall continue with the available process or practice until such
time that the Aspirus policies are fully integrated.

Employees should refer all questions to a manager or supervisor when there are
concerns about an existing practice.

You can access PolicyStat through the Aspirus microsite “Welcome” page under
“Applications & Systems”.
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Systems

Welcome

Information on how to access

Aspirus Health eagerly awaits final approval for the agreement that would see seven Ascension hospitals, 19
physician clinics, and air and ground medical transport services in north and central Wisconsin join our system.
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Stronglocal health care contributes e are mission-driven to provide ~ ToEether, we can provide access to
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Joining Aspirus

Joining the Aspirus system will be a big change for more than 2,000 impacted employees and clinicians, but one
that should be viewed with great excitement. Aspirus has a strong reputation for clinical quality and service, and
while it’s true that Aspirus provides high-quality care, it's our people that set us apart.

We have an exceptional team that is committed to providing access to a level of health care not often found in
rural communities.

We are excited to add you to the Aspirus team. Your skills and expertise will make Aspirus a stronger organization
and allow us to better provide high-quality. integrated care to our ¢

he region.

the applications and systems
below will be provided by
Aspirus.

Citrix

Gateway into the Aspirus
network for access to
internal systems and
information.

Global Human Resources
(GHR)

Aspirus HR portal for benefit
enrollment, employee
information and more.

HealthStream

Online portal to complete
training, annual
competencies and other
education.
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2. Scroll down until you see “PolicyStat”. Click on that to access the application.
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Global Human Resources
(GHR)

Aspirus HR portal for benefit
enroliment, employee
information and more.

Joining Aspirus

Joining the Aspirus system will be a big change for more than 2,000 impacted employees and clinicians, but one
that should be viewed with great excitement. Aspirus has a strong reputation for clinical quality and service, and
while it's true that Aspirus provides high-quality care, it's our people that set us apart.

HealthStream

We have an exceptional team that is committed to providing access to a level of health care not often found in Onling portalta complete
rural communities. training, annual

: . ) o X o competencies and other
We are excited to add you to the Aspirus team. Your skills and expertise will make Aspirus a stronger organization education
and allow us to better provide high-quality, integrated care to our communities.
Please use the information in these webpages to learn more about Aspirus. There will also be ample Policystat
opportunity for additi ication and once the is finalized and Online database of Aspirus
integration begins. policies and procedures.

SafetyZone

Online reporting portal for
compliance, safety and
other events.

3. Log in using your network username and password.
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4. From the Home tab, click on “Policies Awaiting Acknowledgement”.

QPolicyStat

ASPIRUS"
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5. Click on a policy, read it, and acknowledge when you are done. Acknowledge all policies.

***All employees should have policies to review. If you login and do not see any policies listed,
contact your local HR office to have them loaded into your account.

If you have questions about this process or would like more information, please contact Jessie
Hlad at jessie.hlad@aspirus.org.
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